
Agreement Between 

C·V·R·D 

COWICHAN VALLEY REGIONAL DISTRICT 
• Administration Building 
• Economic Development 
• Island Savings Centre 
• Kerry Park Recreation Centre 

And 

CANADIAN UNION OF PUBLIC EMPLOYEES 
LOCAL 358 

January 1, 2012 - December 31, 2013 

CVRD - CUPE 





January 1,2012 - December 31,2013 Collective Agreement 

Table of Contents 

1. DEFINITIONS ....................................................................................................................................................... 2 

1.01 EMPLOYEE ...................................................................................................................................................... 2 

1.02 REGULAR FULL-TIME EMPLOYEE ......................................................................................................................... 2 

1.03 REGULAR PART-TIME EMPLOyEE ......................................................................................................................... 2 

1.04 TEMPORARY EMPLOYEE .................................................................................................................................... 2 

1.05 CASUAL EMPLOyEE ........................................................................................................................................... 2 

1.06 PROBATIONARY EMPLOYEE ................................................................................................................................ 2 

1.07 PROBATIONARY PERIOD .................................................................................................................................... 2 

1.08 STUDENT EMPLOYEE. ........................................................................................................................................ 3 

1.09 TEMPORARY POSITION ...................................................................................................................................... 3 

2. MANAGEMENT RIGHTS ......................................................................................... , ............................................. 3 

2.01 MANAGEMENT RIGHTS ................................................................................................................................. , ... 3 

3. RECOGNITION AND NEGOTIATIONS .................................................................................................................... 3 

3.01 BARGAINING UNIT ................................................................ , ......................... , ................................................ 3 

3.02 WORK OF THE BARGAINING UNIT.. ........................................ , ..................................................... , ...................... .4 
3.03 No OTHER AGREEMENTS ................... , .............................................................................................................. 4 

3.04 RIGHTOF FAIR REPRESENTATION ............................ ,., ......................................................................................... 4 

3.05 UNION OFFICERS AND COMMITTEE MEMBERS ........... , ........................................................................................... 4 

4. HUMAN RIGHTS .................................................................................................................................................. 5 

4.01 No DISCRIMINATION ............................................................................. , .......................................................... 5 
4.02 EQUAL EMPLOYMENT OPPORTUNITIES ................................................................................................................. 5 

4.03 No BARRIER TO AFFIRMATIVE ACTION ...................................................... , .............................. , ........................... 5 

4.04 SEXUAL HARASSMENT ....................................................................................................................................... 5 

4.05 WORKPLACE HARASSMENT ............................... , ............................ , ................................................................... 5 

5. UNION MEMBERSHIP REQUIREMENT ................................................................................................................. 6 

5.01 EMPLOYEES TO BE MEMBERS ............................................... , ......................... , ................................................... 6 

6. CHECK OFF OF UNION DUES ................................................................................................................................ 6 

6.01 CHECK OFF PAyMENTS ...................................................................................................................................... 6 

6.02 DEDUCTIONS ................................................................................................................................................... 6 
6.03 DUES RECEiPTS ....................... , ................................................................. , ...................................................... 6 

6.04 NOTIFICATION TO UNION .................................................................................................................................. 6 

7. INTRODUCTION OF NEW EMPLOyEES ................................................................................................................. 6 

7.01 POTENTIAL/NEW EMPLOYEES ............................................................................................................................ 6 

7.02 COPIES OF AGREEMENT .................................................................................. ,., ................................................ 7 

8. CORRESPONDENCE ............................................................................................................................................. 7 

8.01 CORRESPONDENCE ........................................................................................................................................... 7 

9. UNION - MANAGEMENT COMMITTEE ................................................................................................................. 7 

10. 

9.01 

9.02 

9.03 

9.04 

ESTABLISHMENT OF COMMITTEE .................................................................................................................. , ...... 7 

FUNCTION OF COMMITTEE ................................................................................................................................. 7 

MEETINGS OF COMMITTEE .. , ................................................................................................ , ............................ 7 

JURISDICTION OF COMMITTEE ............................................................................................................................ 8 

UNION/MANAGEMENT BARGAINING RELATIONS ............................................................................... 8 



Cowichan Valley Regional District - and - Canadian Union of Public Employees, Local 358 

10.01 REPRESENTATIVES ............................................................................................................................................ 8 

10.02 UNION BARGAINING COMMITTEE ....................................................................................................................... 8 

10.03 TIME OFF FOR MEETING ................................................................................................................................... 8 

11. RESO LUTIONS AN D REPORTS ............................................................................................................... 8 

11.01 COpy OF RESOLUTIONS ..................................................................................................................................... 8 

12. GRI EV ANCES PROCEDU RE ....... , ................................................................................................ , ........... 9 

12.01 DEFINITION OF GRIEVANCE ................................................................................................................................ 9 

12.02 GRIEVANCE COMMITTEE ................................................................................................................................... 9 

12.03 SETTLING OF GRIEVANCES .................................................................................................................................. 9 

12.04 AMENDING OF TIME LIMITS ............................................................................................................................. 10 

12.05 INITIATION OF GRIEVANCES .............................................................................................................................. 10 

12.06 ABANDONMENT OF GRIEVANCE ........................................................................................................................ 10 

12.07 REPLIES IN WRITING ....................................................................................................................................... 10 

12.08 ADVERSE REPORT ........................................................................................................................................... 10 

13. ARBITRATION ..................................................................................................................................... 11 

13.01 COMPOSITION OF ARBITRATION BOARD ............................................................................................................. 11 

13.02 FAILURE TO ApPOINT ...................................................................................................................................... 11 

13.03 BOARD PROCEDURE ....................................................................................................................................... 11 

13,04 DECISIONS OF THE BOARD ............................................................................................................................... 11 

13.05 DISAGREEMENT ON DECISION ........................................................................................................................... 11 

13.06 AMENDING OF TIME LIMITS ............................................................................................................................. 11 

13.07 EXPENSES OF THE BOARD ................................................................................................................................ 11 

13.08 SINGLE ARBITRATION PROViSiONS ..................................................................................................................... 12 

14. DISCHARGE, SUSPENSION AN D DlSCIPLIN E ........................................................................................ 12 

14.01 PROCEDURE .................................................................................................................................................. 12 

14.02 MAY OMIT GRIEVANCE STEPS .......................................................................................................................... 12 

14.03 BURDEN OF PROOF ........................................................................................................................................ 12 

14.04 UNJUST SUSPENSION OR DISCHARGE ................................................................................................................. 12 

14.05 DESIGNATION OF SUPERVISOR .......................................................................................................................... 12 

14.06 CROSSING OF PICKET LINES DURING STRIKES ....................................................................................................... 12 

14.07 RIGHTTO HAVE SHOP STEWARD PRESENT .......................................................................................................... 13 

15. SENIORITy .......................................................................................................................................... 13 

15.01 SENIORITY DEFIN ED ........................................................................................................................................ 13 

15.D2 SENIORITY liST .............................................................................................................................................. 13 

15.03 TEMPORARY AND CASUAL EMPLOYEE SENIORITY .................................................................................................. 13 

15.04 Loss OF SENIORITY ......................................................................................................................................... 14 

16. PROMOTIONS AN D STAFF CHANG ES .................................................................................... ; ............. 14 

16.01 JOB POSTINGS ............................................................................................................................................... 14 

16.02 INFORMATION IN POSTINGS ............................................................................................................................. 14 

16.03 No OUTSIDE ADVERTISING .............................................................................................................................. 15 

16.04 ROLE OF SENIORITY IN PROMOTIONS, TRANSFERS AND STAFF CHANGES ................................................................... 15 

16.05 TRIAL PERIOD ................................................................................................................................................ 15 

16.06 NOTIFICATION ............................................................................................................................................... 16 

17. LAYOFFS AN D RECALLS ...................................................................................................................... 16 

17.01 DEFINITION OF LAyOFF .................................................................................................................................... 16 

17.02 SENIORITY RECOGNITION ................................................................................................................................. 16 

17.03 NOTICE OF LAYOFF ......................................................................................................................................... 16 

17.04 BUMPING PROCEDURE .................................................................................................................................... 16 

ii 



January 1,2012 - December 31,2013 Collective Agreement 

17.05 ApPRAISAL PERIOD ......................................................................................................................................... 17 

17.06 SEVERANCE PAy ............................................................................................................................................. 17 

17.07 LAYOFF LIST PLACEMENT ................................................................................................................................. 17 

17.08 RECALL RIGHTS .............................................................................................................................................. 17 

17.09 NOTIFICATION PROCEDURE .............................................................................................................................. 17 

18. HOURS OF WORK ............................................................................................................................... 18 

18.01 WORK WEEK ................................................................................................................................................ 18 

18.02 WORKDAy ................................................................................................................................................... 18 

18.03 VARIANCE IN NORMAL WORK DAy/WEEK .......................................................................................................... 18 

18.04 I RREGULAR WORK SCHEDULES .......................................................................................................................... 18 

18.05 WORK SCHEDULES ......................................................................................................................................... 18 

18.06 REST BREAKS ................................................................................................................................................ 19 

18.07 MEAL BREAKS ............................................................................................................................................... 19 

18.08 MINIMUM HOURS OF WORK ........................................................................................................................... 19 

18.09 ALL AVAILABLE WORK: ................................................................................................................................... 19 

19. OVERTIME .......................................................................................................................................... 19 

19.01 OVERTIME DEFINED ....................................................................................................................................... 19 

19.02 COMPENSATION FOR WORK BEFORE OR AFTER SCHEDULED DAILY HOURS ................................................................ 19 

19.03 WORK ON DAY OF REST .................................................................................................................................. 20 

19.04 CALL BACI( PAY ............................................................................................................................................. 20 

19.05 ACCUMULATED OVERTIME ............................................................................................................................... 20 

19.06 MEAL ALLOWANCE: ....................................................................................................................................... 20 

19.07 PAGER/ CELL PHONE: .................................................................................................................................... 20 

20. SHIFT WORI( ...................................................................................................................................... 21 

20.01 SHIFT DIFFERENTIAL ....................................................................................................................................... 21 

20.02 REST BETWEEN CHANGE OF SHIFTS ................................................................................................................... 21 

20.03 SHIFT MANAGEMENT ..................................................................................................................................... 21 

21. PAID HOLIDAyS .................................................................................................................................. 21 

21.01 ENTITLEMENT ................................................................................................................................................ 21 

21.02 COMPENSATION FOR PAID HOLIDAYS FALLING ON SCHEDULED DAY OFF ................................................................... 22 

21.03 STATUTORY HOLIDAYS .................................................................................................................................... 22 

21.04 REGULAR PART·TIME EMPLOYEES, STATUTORY HOLIDAYS ..................................................................................... 22 

21.05 CASUAL AND TEMPORARY EMPLOYEES, STATUTORY HOLIDAYS ............................................................................... 22 

22. VACATIONS ......................................................................... ; .............................................................. 22 

22.01 VACATION YEAR ............................................................................................................................................ 22 

22.02 VACATION ENTITLEMENT ................................................................................................................................. 22 

22.03 COMPENSATION FOR HOLIDAYS FALLING WITHIN VACATION SCHEDULES .................................................................. 23 

22.04 VACATION PREFERENCES ................................................................................................................................. 23 

22.05 VACATION PAY ON TERMINATION ..................................................................................................................... 23 

22.06 UNBROKEN VACATION PERIOD ......................................................................................................................... 23 

22.07 ACCRUALOF VACATION ................................................................................................................................... 23 

22.08 VACATION PAY FOR NON REGULAR EMPLOyEES ................................................................................................... 24 

23. MEDICAL LEAVE PROViSiONS ............................................................................................................. 24 

23.01 MEDICAL LEAVE DEFINED ................................................................................................................................ 24 

23.02 PROOF OF ILLNESS .......................................................................................................................................... 24 

23.03 EMPLOYER NOTIFiCATION ................................................................................................................................ 24 

23.04 ENTITLEMENT ................................................................................................................................................ 24 

23.05 FAMILY MEDiCAL ........................................................................................................................................... 25 

23.06 MEDICAL LEAVE ............................................................................................................................................. 25 

iii 



Cowichan Valley Regional District - and - Canadian Union of Public Employees, Local 358 

23,07 MEDICAL LEAVE PAYOUT,,,,,,,,,,,,,,,,,.,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, .. ,,,,,,,,,,,, .. ,,,,,,,,,,,,,,,,,,, .. ,,,,,, 25 

23,08 EXTENDED LEAVE NOTICE FOR RETURN TO WORI< "" ... " .. """""'''''''''''''" .......................... " .. ,,, .. ,,''''''''''',,,,,,,,,,,,25 

24. LEAVE OF ABSENCE ............................ , ............. , ....................................................................... , ......... 26 

24,01 BEREAVEMENT LEAVE,,,,,,,,,,,,,,,,,,,,,,,,,,:,,,,,,,,,,,,,,,,,,,,,, .. ,,,, ...... ,, .. ,, .. ,, .. ,,,, .. ,,,, .. ,,,,,,,,,,,,,,, .. ,,,,,,,,,, .... ,,,,,,,,,,,,,,,,, 26 

24,02 LEAVE FOR UNION BUSINESS "', ...... ,,',""""',',"',"', .. ,,"" " .. " """" " .. " .. ,," .. ,," .... """"'" .... ,"'" .. " .... ,"', .. ,"",, .. ,26 

24,03 JURY OR COURT WITN ESS DuTY""""""""""""""""" .. "" .. """ .... " .. "" .... " ........ """""", .. """" ........ """"" .... , 26 

24.Q4 UNION CONVENTIONS AND SEMINARS ...... " .... " .. ,"""', .......... ,", .. " .... " .. " .. ,", .. "',"" .. ,"""""""" .. " .. " .... ,, ...... ,,' 26 

24,05 PREGNANCY AND PARENTAL LEAVE " ............... , .. ,,', .. ,""', .. ,""""',"'" .. ,"""", .. ,,""" " .. ,"',", .. ,", .. ,"', .... ,,', ...... ," 26 

(a) Seniority Status .. .......... " ............ " .... " ....... ,"""""', .. ,',', .. ,""""', ... , .. ,', .... " ...... " .. " .. , .. ,"", ............ ,'" 2 7 
(b) Employee Benefits .. .......... " .. ,""", .... ', .......... ,""'" ..... ", .. ,""' .... , .. ,', ...... , .. ,,"""', ...... ,", .. ,""', .... ,""" ,2 7 
(c) Return to Work Procedure "',"""""", .. " ........................ ,", .......... ,, ...... , ........ ,, .... " .... " ...... ,', ... ,'"" .. ,27 
(d) Protection During Pregnancy and Paternal Leave ........................................ " ............ " ................... 27 
(e) Casual Seniority Reinstatement .... ,""""', ............ ,", ................ " .......... ,'"'" ...... ,", .. " .... ,, " .... " ........ ,27 
(f) Supplemental Pay "',',',',", ............ " .. """", .......... ,", ............ ,, .. ,' .... ,'", .. ,"", ...... , .. , .. " ...... " .. "', .... ,, .. ,27 

24,06 FUll-TIME UNION OR PUBLIC DUTIEs .. " ...... " .. """ .. ,""""', .. ,', .. ,',', ...... ,""", .. ,""',, .. ,""" .. ,', .. , .... " ...... ,,', .. " " .. ,,28 

24,07 GENERAL LEAVE, .. "" ........ " .... """ .... " .. " .. "" .. " .... """"""" .... "", .... """"" .. """ ........ """ .. "", .. """ .............. " 28 

24,08 EFFECT OF ABSENCE ON SICK LEAVE, VACATIONS AND STATUTORY HOLIDAYS ............................... " ........................... 28 

24,09 EXTENDED SICK LEAVE NOTICE FOR RETURN TO WORK ." ............ " ........................................................................ 29 

25. PAYMENT OF WAGES AND ALLOWANCES .......................................................................................... 29 

25,01 SALARIES AND WAGES ., .... ,",., ...... ,',.,.,", •. ,' •... " ... , .... """ .. ,, """" " ............ " ...... " .. ,., ............. ,,, ............ , ....... ". 29 

25,02 PAY DAyS ..... ", .. " ...... , ..... ",., .... ""." .. ,." ....... " ..•.. , .......... ".,., .... " .......... " ..... , .. " .. , ....... , ........ " ... , ...... "" ...... , .. 29 

25,03 TEMPORARY TRANSFER - HIGHER RATED JOB ...... " .............................. " .................... " ........................... " ........... 29 

25,04 TEMPORARY TRANSFER - LOWER RATED JOB .................. ,.,.,.,., ...... " ....... ,""" ............ ,," " ...... " .... ,.' •.. ,',., ......... , ... 29 

25,05 MilEAGE AllOWANCE .. ,., ........... , ................................ , ... ,., ..... ", ...... '.",., ............... ,," " ...... " .. , ..... ,""" ..... , ... " 29 

25,06 CERTIFiCATES/QUALIFiCATIONS .............. ,',.,', .............. ,".", .. , .... , ........................... , ............ ,'''"., .......... , ......... " 30 

26. JOB CLASSIFICATION AND RECLASSiFiCATION .................................................................................... 30 

26,01 JOB DESCRiPTION ........................................................................................................................................... 30 

26,02 No ELIMINATION OF PRESENT CLASSIFICATION .... " ...... ,., .. " .... ".," .......... ,""' .......................... " .. , .... " ........ , ... , ..... 30 

26,03 CHANGES IN CLASSiFICATION ...................... " " .. "., ... ,",.,"", .... , .. , .. , .. " .............................. , ....... , ... ', ....... " ... , ...... 30 

27. EMPLOYEE BENEFITS PLANS ............................................................................................................... 30 

27.01 MEDICAL SERVICES PlAN, ...... ,,"" .... " .............. " .. ,," .............. " .... ,"", ...... "" ...... " ...... , ..... , ... , ................ , .......... 30 

27,02 DENTAL PLAN ............................... , ..... , ... ,., .... " .. " .... " .......... " ............ " .... " ...... " ...•. ,""', .... ,' ...... ,., ................. 31 

27,03 MUNICIPAL PENSION PLAN ..... , ............... , ... , ... ,"', ........ " .. ,," " .. " ................ " ... , .. " ......... ,', .... ,., ... ,., ..... ,,, ... , ....... 31 

27,04 GROUP LIFE INSURANCE PLAN ....... , ............... ,.,"""', .... "" .... , ... "",, ...................... " ........ " .. " .. , ............ " ... , ..... ,,31 

27,05 LONG TERM DISABILITY PLAN ...... , .................... ".,.,"', ................................... , ..... , .. " " .. "" .... " .. , ............ , ........ " 31 

27,06 CONTINUATION OF BENEFITS DURING WORK STOPPAGES ................. , ....... , ....... , ....... ,', .... " ........ " .............. , ......... ,,31 

27,07 BENEFIT ELIGIBILITY .... ,.,.,', .. " .................................................... , ....... , ....... , ........ " .............. " " .. ,," " ..... , .. " ...... 32 

27,08 BENEFITS CONTINUANCE ... ,', .................... " ...... " .......................... , ... , ................. , .................. " ... , .. " .. " .... " ...... 32 

28. HEALTH AND SAFETy .......................................................................................................................... 32 

28,01 CO-OPERATION ON SAFETY ...... ,"', .......... , .... ,',." ... , .. , ........................... ,." .. , ... ,.,., ............................ , ....... ,.,", ... 32 

28,02 COMPLIANCE WITH HEALTH AND SAFETY LEGISLATION ...• , ... , ............ " ....... , ..... , ....... , ................ " .............. , ........... ,32 

28,03 UNION/EMPLOYER HEALTH AND SAFETY COMMITTEE ........... ,., ....... , ........... , .... " ....... , ...................... " ................ ",33 

28,04 WORK RESTRICTIONS., .. """ .. " ...... "" .. " .... "" .. " .......... ,., ......... ,.,', .... ,", ..... ,", .... " ........ , .............. ,, ....... ,' .......... 33 

29. TECHNOLOGICAL AND OTHER CHANGES ............................................................................................ 33 

29,01 RIGHT OF CHANGE ., ........................ , ....... ,., .... " .. """ ............ " .................. ,, ..... ,,, ...... ,',.,, .. ,, •• ,,, ........• ,,, ......... ,,33 

29,02 ADVANCE NOTICE ......... " .............. , ............. ,.,,, ...... ,, ............ ,, .................. " ...... " .......... " .. ",., ....................... ,,33 

29,03 RE-TRAINING, TRANSFER OR SEVERANCE .,." .. ,., •• " .......... ,,"" ...... " " ............. , .. ".,', .... " .. " " .... " ................. , ........ " 34 

29,04 ARBITRATION .. " ..... " ... ,"" ...... ,.,., ... ,.,',." .... ,." •• ,., .... " ................ " ....... ,.,., ... , ..... , ........ " ..... ,,, .... ,, .. ,, .... , ... ,,"', .. 34 

30. JOB SECURITY .................................................................................................................................... 34 

IV 



January 1, 2012 - December 31, 2013 Collective Agreement 

30.01 CONTRACTING OUT ........................................................................................................................................ 34 

31. UNIFORM ANO CLOTHING ALLOWANCE ............................................................................................ 34 

31.01 UNIFORMS ................................................................................................................................................... 34 

32. GENERAL CONDITIONS ....................................................................................................................... 34 

32.01 BULLETIN BOARDS .......................................................................................................................................... 34 
32.02 PERSONNEL RECORDS ..................................................................................................................................... 35 
32.03 INDEMNIFICATION .......................................................................................................................................... 35 

33. PRESENT CONDITIONS AND BENEFITS ................................................................................................ 3S 

33.01 CONTINUATION OF ACQUIRED RIGHTS ............................................................................................................... 35 

34. COPIES OF AGREEMENT ..................................................................................................................... 3S 

34.01 COPIES OF AGREEMENT ................................................................................................................................... 35 

3S. GENERAL ............................................................................................................................................ 35 

35.01 PLURALOR FEMININE TERMS MAY ApPLY ........................................................................................................... 35 

36. TERM OF AGREEMENT ....................................................................................................................... 36 

36.01 TERM OF AGREEMENT .................................................................................................................................... 36 
36.02 CONTINUATION ............................................................................................................................................. 36 
36.03 No STRIKES OR LOCKOUTS ............................................................................................................................... 36 

SIGNATURES ............................................................................................................................................................. 37 

SCHEDULE "A" - WAGE RATES ................................................................................................................................... 38 

2012/2013 HOURlVWAGE RATES ................................................................................................................................. 39 
Administration, Economic Development .................. " ............................................................................. 39 
Kerry Park Rec Centre .............................................................................................................................. .40 
Island Savings Centre ............................................................................................................................... 40 

CUPE LOCAL 358 STUDENT HOURlVWAGE RATES ............................................................................................................ 38 
CUPE LOCAL 358 SUMMER PARKS WAGE RATES .............................................................................................................. 38 

SCHEDULE "B" - POSITIONS EXCLUDED ..................................................................................................................... 41 

ADDENDUM 'A' - CASUALS ........................................................................................................................................ 42 

LETTER OF UNDERSTANDING NO. 1 ........................................................................................................................... 4S 
SENIOR GOVERNMENT ASSISTANCE FOR PROGRAM DELIVERY .................................................................................................... 45 

LETTER OF UNDERSTANDING NO. 2 ........................................................................................................................... 46 
CUPE/USW TRANSFER- BENEFITS CONTINUATION ............................................................................................................... 46 

LETTER OF UNDERSTANDING NO. 3 ........................................................................................................................... 47 
SCHEDULING OF CASUAL EVENT SHIFTS IN THE FOOD & BEVERAGE DEPARTMENT .......................................................................... 47 

LETTER OF UNDERSTANDING NO. 4 ........................................................................................................................... 48 
CASUAL ADDENDUM SENIORITY HOURS CALCULATIONS ............................................................................................................ 48 

v 





January 1,2012 - December 31, 2013 Collective Agreement 

This Agreement made tins 1 st day of January, 2012 

BETWEEN the: 

COWl CHAN V ALLEY REGIONAL DISTRICT 

(hereinafter called the "District" or "Employer") 

OF THE FIRST PART 

AND the: 

CANADIAN UNION OF PUBLIC EMPLOYEES, 
LOCAL NO. 358 
(Representing employees of tile Cowichan Valley Regional District at the 
Administration Building, Economic Development, Kerry Park Recreation Centre, 
Island Savings Centre (hereinafter called ilie "Union"». 

OF THE SECOND PART 

WHEREAS ilie District is an "Employer" wiiliin ilie meaning of the Labour Relations Code of British 
Columbia; 

AND WHEREAS ilie Union is a "Trade Union" wiiliin the meaning of said Code; 

AND WHEREAS the Union has been duly Certified to represent specified employees of the 
Cowichan Valley Regional District; 

AND WHEREAS it is the desire of boili parties to promote and maintain h81IDOniOUS industrial 
relations, and to recognize the mutual value of joint discussions and negotiations; 

AND WHEREAS ilie parties have carried out collective bargaining 81ld have reached agreement as 
hereinafter expressed; 

NOW THEREFORE THIS AGREEMENT WITNESSETH that the p81iies hereto agree each witll 
ilie other as follows: 

I 



Cowichan Valley Regional District - and - Canadian Union of Public Employees, Local 358 

1. DEFINITIONS 

2 

1.01 

1.02 

1.03 

1.04 

1.05 

1.06 

Employee 

Means any person defined as such by the Labour Relations Code of British 
Columbia who is employed in one of the categories listed below, save and 
except those persons excluded from the bargaining unit by mutual agreement of 
the patties. 

Regulat· Full-time Employee 

Is an employee occupying a position listed in Schedule "A" attached hereto, 
who has successfully completed the requirements of the probationary period 
and who works a regular (full-time) work schedule. 

Regular Patt-time Employee 

Is an employee occupying a position listed in the Schedule "A" attached hereto, 
who has successfully completed the requirements of the probationary period 
and who works less than full-time, bnt not less than half (12) normal full time 
hours. 

Temporary Employee 

Is an employee hired temporat·ily on a fixed term basis to perform general relief 
or a specific project or undertaking, during which term a regulat· full-time work 
schedule may be worked. 

Casual Employee 

"Casual Employee" is at1 employee hired to occupy a position in Schedule "A" 
attached hereto, who works irregular hours on an as-needed basis. 

Probationaty Employee 

Is any employee who has not successfully completed the requirements of the 
probationaty period. Probationary employees shall be entitled to the benefits 
at1d conditions of this agreement only where such are explicitly provided. 

1.07 Probationary Period 

(a) All newly hired regular full-time and regular part-time employees 
shall serve a probationary period of ninety (90) working days fi·Olll 

date of hire, during which period such an employee may be 
terminated for just cause. 

(b) Temporat·y and casual employees shall serve a probationary period of 
four hundred eighty (480) hours during which period such an 
employee may be terminated for just cause. 



1.08 

1.09 
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(c) The probationary period may be extended, by mutual consent between 
the Employer and the Union, for an additional thirty (30) working 
days or two hundred forty (240) hours. 

(d) Upon satisfactory completion of the probationary period, regular full­
time and regular part-time employees seniority shall commence on the 
date of initial employment. 

Student Employee 

A student shall be a temporary Employee currently enrolled in or intending at 
the end of the term of employment to enroll or re-enroll in a post secondary 
institution. 

The definition of student will also include any temporary employee who will 
not be returning to post-secondary studies but who must, in order to complete 
the graduation requirements, complete a final work experience term. All 
students within the certification shall pay Union dues. 

Temporary Position 

A temporary position is one created to fill a specific work requirement, which is 
anticipated to be of limited duration, but no longer than two (2) years. Such a 
position may be filled by either a temporary employee, a casual employee or a 
regular employee, dependent on tlle requirements of ilie position. 

2. MANAGEMENT RIGHTS 

2.01 Management Rights 
The management of ilie work force and of the methods of operation is vested 
exclusively in ilie Employer, except as oilierwise specifically provided in iliis 
Agreement. 

3. RECOGNITION AND NEGOTIATIONS 

3.01 Bargaining Unit 

The Employer recognizes ilie Canadian Union of Public Employees and its 
Local 358 as the sole and exclusive Collective Bargaining Agent for all its 
employees as defined by ilie Certification and hereby consents to negotiate with 
the Union, or any of its authorized committees, conceming all matters affecting 
the relations between pm"lies, looking towards a peaceful and amicable 
settlement of any differences that may arise between 1hem. 

3 
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3.02 

3.03 

3.04 

3.05 

4 

Work of the Bargaining Unit 

Work assigned to people within the Bargaining Unit shall not be undertaken by 
people outside the Unit except in cases mutually agreed to by both parties. 

No Other Agreements 

No employee shall be required or permitted to malce a written or verbal 
agreement with the Employer, which may conflict with the terms of this 
Collective Agreement. 

Right of Fair Representation 

Tile Union shall have the right to have the assistance of representatives of the 
Canadian Union of Public Employees when dealing or negotiating with the 
Employer. 

Union Officers and Committee Members 

(a) The Union shall provide the Employer with the list of employees who 
are its elected officers, stewards, committee members and other official 
representatives. This list shall be kept cunent at all times. 

(b) All applications for leave of absence to conduct Union business whether 
with or without pay, shall be granted only upon application to and 
receiving permission from the Administrator or such other management 
person as designated by the Administrator. Such permission shall not 
be unreasonably withheld. 

(c) Official representatives of the Union shall be granted time off without 
loss in regular salary/wages when meeting with official 
representatives of the Employer for the purpose of: 

i. Settling a grievance that has not been referred to a third party 
or to arbitration - (two (2) official representatives, plus the 
grievor(s)) 

11. Joint Labour / Management Con111littee meetings (up to six (6) 
official representatives) 

iii. Joint Occupational Health and Safety Committee meetings 
(maximum of three (3) Union members) 

iv. Special Joint Committees established by agreement of both 
parties (up to six (6) official representatives) 

v. When the above matters of dispute have not been referred to 
any third party. 

(d) Official representatives of the Union shall be granted leaves of absence 
without salary or benefits for the purpose of attending meetings or 
transacting other business in connection with matters affecting members 
of the Local Union. 
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(e) The Union shall provide the Employer with reasonable notice prior to 
the commencement of any leave granted under this section. All time 
spent in perfonning such Union duties on behalf of the Local Union, 
shall be considered as time worked. 

4. HUMAN RIGHTS 

4.01 No Discrimination 

The parties hereto subscribe to the principles of the Human Rights Code of 
British Columbia. The Employer agrees that there shall be no discrimination 
with respect to an employee's employment by reason of race, colour, 
ancestry, place of origin, political belief, religion, marital status, family 
status, physical or mental disability, sex, sexual orientation, age, criminal or 
summary conviction that is unrelated to the employment of that person, nor 
by reasons of the employee's membership or activity in the Union. 

4.02 Equal Employment Opportunities 

4.03 

4.04 

4.05 

The Employer and the Union agree to ensure equal employment opportunities 
for all employees. 

No Barrier to Affirmative Action 

Nothing in this Article shall be construed as a barrier to the formulation or 
implementation of any affIrmative action plan mutually agreed upon by the 
Employer and the Union. 

Sexual Harassment 

(a) Sexual harassment shall be defined as any sexually oriented practice that 
undermines an employee's health, job performance or workplace 
relationships, or endangers an employee's employment status or 
potential. 

(b) Where the alleged harasser is the person who would n011l1ally deal with 
the first step of such grievances, the grievance will automatically be sent 
forward to the next step. 

Workplace Harassment 

Every employee has the right to work in a harassment-free environment and, to 
that end, the Employer is committed to creating and maintaining a work 
environment, which is free of harassment. 

5 
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5. UNION MEMBERSIDP REQUIREMENT 

5.01 Employees to be Members 

(a) All present employees covered by the terms of this Agreement shall as a 
condition of employment become and remain members in good standing 
of the Union. 

(b) All new employees covered by the terms ofthis Agreement shall within 
thirty (30) days of their employment, become and remain members in 
good standing of the Union as a condition of employment. 

6. CHECK OFF OF UNION DUES 

6.01 Check Off Payments 

(a) The Employer shall deduct fTOm each employee any dues, initiation fees 
or assessments levied by the Union on its membership in conformity 
with its Constitution. 

(b) The Union shall supply a copy of the Constitution to the Employer, 
including any amendments thereto, which may be adopted from tinle to 
time. 

6.02 Deductions 

Deductions shall be forwarded in one cheque to the Secretary-Treasurer of the 
Union not later than the tenth (10th

) day of the following month for which the 
dues were levied. The cheque shall be accompanied by a list of the names, of 
employees fi'om whose wages the deductions have been made. 

6.03 Dues Receipts 

At the same time as the Income Tax (T-4) slips are made available, the 
Employer shall note that amount of Union dues paid by each Union member in 
the previous year. 

6.04 Notification to Union 

The Employer shall provide the Union with the name, address and classification 
of all employees by March 15 and August 15 of each year. 

7. INTRODUCTION OF NEW EMPLOYEES 

6 

7.01 Potential/New Employees 

The Employer shall introduce all new employees to the Union designate for 
Union orientation within the first ten (10) working days. 
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Copies of Agreement 

On commencing employment, the employee's immediate supervisor shall 
introduce the employee to the Union Steward or representative. A copy of the 
Agreement shall be presented to the new employee no later than the 
implementation of the dues check -off. The Uniou will provide the Employer 
with a condensed infonnation packet to be included in the offer package. 

8. CORRESPONDENCE 

8.01 Correspondence 

All correspondence between the parties, arlslUg out of this Agreement or 
incidental thereto shall pass to and from the Administrator/designate of the 
Cowichan Valley Regional District and the Unit Chair, appropriate Shop 
Steward and President of the Union. 

9. UNION - MANAGEMENT COMMITTEE 

9.01 

9.02 

9.03 

Establishment of Connnittee 

A Union/Management Connnittee shall be established consisting of up to six 
(6) representatives of the Union and up to six (6) representatives of the 
Employer. The Committee shall enjoy the full support of both parties in the 
interests of improved service to the public andjob security for the employees. 

Function of Committee 

The Connnittee shall direct its attention to discussing matters of the following 
nature, excluding matters forming the subject of a grievance nnder this 
Agreement: 

(a) Public and commnnity relations. 

(b) Improved operating efficiency and service to the pnblic. 

(c) Correction of conditions causing grievances and misunderstandings. 

(d) Staff training and development. 

(e) Other matters mutnally agreed to by the parties. 

Meetings of Connnittee 

The Connnittee shall meet quarterly, or as necessary, at a mutually agreeable 
time and place. Committee members shall receive a notice and agenda of the 
meeting at least fOlty-eight (48) hours in advance of the meeting. Only agenda 
items will be considered at the meeting. Employees shall not snffer any loss of 
pay for time spent with this Committee. The minntes of each meeting of the 
Connnittee shall be prepared as promptly as possible after the close of the 
meeting. 
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9.04 Jurisdiction of Committee 

The Committee shall not have jurisdiction over wages or any other matter of 
collective bargaining, including the administration of this Collective 
Agreement. The Connnittee shall not supersede the activities of any other 
committee of the Union 01' of the Employer and does not have the power to bind 
either the Union or its members or the Employer to any decisions 01' 

conclusions reached in their discussions. The Committee shall have the power 
to make reconunendations to the Union and the Employer with respect to its 
discussions and conclusions. 

10. UNIONIMANAGEMENT BARGAINING RELATIONS 

10.01 Representatives 

The Employer shall not bargain with or enter into any agreement with an 
employee 01' group of employees in the Bargaining Unit. No employee or 
group of employees shall undertake to represent the Union at meetings with the 
Employer without the proper authorization of the Union. In representing an 
employee or group of employees an elected or appointed representative of the 
Union shall be the spokesperson. 

In order that this may be carried out, the Union will supply the employer with 
the names of its officers. Likewise, the Employer shall supply the Union with a 
list of its supervisory persomlel with whom the Union may be required to 
transact business. 

10.02 Union Bargaining COllllilittee 

The Union Bargaining Committee shall be elected or appointed and consist of 
not more than five (5) members of the Union. The Union shall advise the 
Employer of the Union members of this Committee. 

10.03 Time Of [[or Meeting 

The Union Bargaining Committee representatives shall be granted time off 
without loss in regular salary/wages when meeting with official representatives 
of the Employer for the purposes of bargaining. 

11. RESOLUTIONS AND REPORTS 

8 

11.01 Copy of Resolutions 

Copies of all rules and regulations adopted by the District which affect the 
members of the Union shall be forwarded to the Union and posted on all 
bulletin boards. 
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12. GRIEVANCES PROCEDURE 

12.01 Definition of Grievance 

A grievance shall be defined as any difference between the Employer and the 
Union or any persons bmmd by this Agreement arising out of the interpretation, 
application, administration or alleged violation of the Agreement. 

12.02 Grievance Committee 

The Grievance Committee shall be composed of not more than two (2) Union 
Officers (President or designate, Unit Chair or Local Steward(s)) plus the 
grievor(s). 

In order to provide an orderly and speedy procedure for the settling of 
grievances, the Employer acknowledges the rights and duties of the Union 
Grievance Committee and the Union Stewards. 

12.03 Settling of Grievances 

An earnest effort shall be made to settle grievances fairly and promptly in the 
following marmer: 

Within ten (10) working days from the date of the incident 
prompting the grievance the employee shall discuss the matter with 
his or her immediate supervisor. If the employee so desires, a shop 
steward shall be present during discussions at this step. 

If no settlement is reached in Step 1, then the aggrieved employee 
shall submit the grievance in writing to his or her department head. 
The grievance form should reference the date of the Step 1 meeting. 
The recipient of the grievance shall meet with the employee and 
shop steward within ten (10) working days of the receipt of the 
grievance in an attempt to reach a satisfactory settlement of the 
grievance. The department head shall respond in writing within ten 
(10) working days ofthe meeting. 

Failing settlement being reached in Step 2, a meeting shall be 
arranged between the Grievance committee and the Administrator, 
or the Deputy Administrator, within ten (10) working days of the 
last meeting provided in Step 2 of this procedure. The 
Administrator or Deputy Administrator shall render his or her 
decision in writing within ten (10) working days after this meeting. 

If settlement is not reached tJu'ough tlle foregoing procedures the 
grievance may be referred to an arbitration board. When either 
party requests that a grievance be submitted to arbitration, the 
request shall be submitted to the other party in Wl'iting witllin ten 
(10) working days ofthe Administrator's decision provided in Step 3 
of this procedure. 
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12.04 Amending of Time Limits 

The Union or the Employer may by mutual agreement, in writing, extend the 
time limits mentioned above provided such extension is requested prior to the 
expiry of the time allowed. AND EXCEPTING that when the recipient of the 
grievance fails to respond within the time limits prescribed in this alticle, the 
grievance shall advance to the next step in the grievance procedure. 

12.05 Initiation of Grievances 

12.06 

Both the Union and the Employer shall have the right to process matters which 
arise regarding interpretation, application, operation or alleged violations of this 
Agreement through the above-mentioned procedures connnencing at Step 3, 
provided the grievance is submitted in writing within thirty (30) working days 
from the date of the incident prompting the grievance. 

Abandol1l11ent of Grievance 

(a) If a grievance has not advanced to the next stage under Step 2 or Step 3 
within the given time schedule as set, then the grievance shall be 
deemed to be abandoned on a without-precedent basis and all rights of 
recourse to the grievance procedure shall be at an end. 

(b) If the Employer does not respond within the given time schedule as set, 
then the grievance shall be deemed to have been successful on a 
without-precedent basis. 

(c) Written requests for extensions to the timelines may be granted at any 
step where reasonable and is mutually agreed to extend. 

12.07 Replies in Writing 

Replies to grievances stating reasons shall be in writing at all stages. Copies of 
all correspondence will be sent to the Grievor, Shop Steward, Unit Chair, the 
President and the Administrator. 

12.08 Adverse Report 

The Employer shall notifY an employee in writing of any expression of 
dissatisfaction concerning his work within ten (10) working days of becoming 
aware of event of the complaint. This notice shall include particulars of the 
work performance which led to such dissatisfaction. A copy of this notice will 
be forwarded to the Union. 
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13. ARBITRATION 

13.01 Composition of Arbitration Board 

When either party has requested that the grievance be submitted to arbitration it 
shall notify the other party of its nominee to the Arbitration Board. 'TIle 
recipient of tins notice shall, witllin seven (7) days, notify the other party of its 
appointee to the Arbitration Board. 

13.02 Failure to Appoint 

If the recipient of the notice fails to appoint a member witllin seven (7) days or 
if tile two (2) appointees fail to select a chairman within seven (7) days oftlleir 
appointment, tile appointment shall be made by the Minister of Labour for the 
Province of British Columbia. 

13.03 Board Procedure 

The Arbitration Board may determine its own procedure in accordance with the 
Labour Relations Code and shall sit, hear the parties and settle tile terms of tile 
question to be arbitrated and make its award witl1in tl1irty (30) days of its first 
meeting. 

13.04 Decisions of tile Board 

The Board shall deliver its award in writing to each of the parties, giving 
reasons for the decision, and the award of tile majority of tile arbitration board 
shall be final and binding on all parties. Where tIlere is no majority tile decision. 
of tile Chairman shall be tile decision of the Arbitration Board. The Arbitration 
Board shall have tile power to dispose of a discharge or discipline grievance by 
any arrangement which it deems just and equitable. However, the Board shall 
not have the power to change tlns Agreement or to alter, modifY or amend any 
of its provisions. 

13.05 Disagreement on Decision 

Should the parties disagree as to the meaning of tile Board's decision either 
party may apply to the chailman of tile Arbitration Board for clarification. 

13.06 Amending of Time Linlits 

The time limits established for the arbitration procedure in tIlis Article may be 
extended by mutual consent of both parties, 

13.07 Expenses of tile Board 

Each party shall pay the cost and expenses of its appointee to the ArbitTation 
Board and shall share equally tile cost and expenses of tile Chairman. 

11 
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13.08 Single Arbitration Provisions 

The patties to this Agreement may, by mutual consent, engage a single 
Arbitrator with all powers and conditions as outlined above. 

14. DISCHARGE, SUSPENSION AND DISCIPLINE 

12 

14.01 Procedure 

Prior to the imposition of discipline or discharge an Employee shall be given the 
reason in tlle presence of his or her Shop Steward or Union Representative. 
Such employee and the Union shall be notified in writing by the Employer with 
full disclosure of the reason for such discipline or discharge. 

14.02 May Omit Grievance Steps 

An employee considered by the Union to be wTOngfully or unjustly discharged 
or suspended shall be entitled to a hearing tmder Article 12 of this Agreement. 
Steps 1 and 2 of the grievance procedure shall be omitted in such cases. 

14.03 Burden of Proof 

In cases of discharge and discipline the burden of proof of just cause shall rest 
with the Employer, 

14.04 Unjust Suspension or Discharge 

An employee who has been unjustly suspended or discharged shall be 
immediately reinstated in his former position without loss of seniority. The 
employee shall be compensated for all time lost in an all10unt equal to his or her 
normal emnings during the pay period next preceding such discharge or 
suspension, or by any other arrangement as to compensation which is just and 
equitable by the decision of a board of arbitration if the matter is referred to 
such a boat'd. 

14.05 Designation of Supervisor 

Every employee shall be notified of the nall1e of his or her immediate 
designated supervisor. 

14.06 Crossing of Picket Lines during Strikes 

An employee covered by this Agreement shall have the right to refuse to cross a 
legally established picket line or refuse to do the work of striking or locked out 
employees. 
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14.07 Right to Have Shop Steward Present 

15. SENIORITY 

(a) No employee shall be dismissed, suspended or reprimanded without a 
representative of the Union being present. 

(b) A Shop Steward or Local Officer shall have the right to consult with a 
CUPE staff representative and to have himlher present at any discussion 
with supervisory personnel which might be the basis for disciplinary 
action. 

15.01 Seniority Defined 

Seniority is defmed as the length of service in the Bargaining Unit and shall 
include service with the Employer prior to the Certification or recognition of the 
Union. Seniority shall be a factor in determining preference or priority for 
promotion, transfer, demotion, layoff, permanent reduction of the work force, 
and recall, as set out in the other provisions of this Agreement. Seniority shall 
operate on a bargaining unit wide basis. 

15.02 Seniority List 

The Employer shall maintain a seniority list showing the current position and 
the date upon which each employee's service commenced. Where two (2) or 
more employees commenced work on the same day, preference shall be in 
accordance with the date of application. An up-to-date seniority list shall be 
sent to the Union and posted on bulletin boards in January of each year. 

15.03 Temporary and Casual Employee Seniority 

(a) Temporary and casual employees shall accllnulate seniority by hours 
worked for purposes of being called for available work only. 

(b) Those temporary and casual employees who are subsequently 
appointed to regular full-time or regular part-time employment shall, 
after completion of the normal trial period, have their total 
accumulative hours of services as temporary or casual employees for 
the preceding twelve (12) month period, credited for purposes of· 
regular seniority. Total accumulative hours of service shall be 
calculated on a full time basis to establish the start date. It is 
understood that this clause applies to seniority only and is in no way 
applicable to service for retroactive benefit entitlement, except 
vacations. 

(c) A Seniority List will be maintained for temporary and casual 
employees for purposes of Article 16 (Promotions and Staff 
Changes). Seniority Lists will be posted twice ammally. 

13 
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(d) The minimum number of hours that a temporary or casual employee 
can work will be determined individually by each department in order 
to meet their scheduling needs. 

15.04 Loss ofSeniOlity 

An employee shall not lose seniority rights if absent from work because of 
sickness, accident, layoff or leave of absence approved by the Employer. An 
employee shall lose his/her seniority in the event that the employee: 

(a) is discharged for just cause and is not reinstated. 

(b) resigns. 

(c) fails to return to work within ten (10) days following a layoff and after 
receiving notice by registered mail to do so unless through siclmess or 
other just cause. 

(d) is absent fTom work in excess of one working day without notifying the 
Employer, unless such notice was not reasonably possible. 

(e) is laid off for a period longer than twelve (12) months. 

16. PROMOTIONS AND STAFF CHANGES 

14 

16.01 Job Postings 

a) When a new position is created or when a vacancy occurs, the Employer 
shall post notice of the position in the Employer's offices and on all 
bulletin boards for a minimum of ten (10) working days so that all 
Union members will know about the vacancy or position. If a vacancy 
is not to be filled, the Employer shall advise the Union, in writing, of 
such decision. 

(b) When a temporary vacancy of eight (8) or more weeks arises dne to a 
leave of absence, snch leave shall be posted in the Employer's Offices 
on all bulletin boards for a minimum of ten (10) working days. The 
posting will be for the duration of the employee's absence. 

16.02 Information in Po stings 

Such notice shall contain the following information: 
Nature of position 
Qualifications 
Required knowledge, education and skills 
Shift and hours of work 
Wage or salary rate or range. 
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16.03 No Outside Advertising 

No outside adveltisement for any position vacancy shall be placed until the 
applications of present union members have been fully processed except by 
mutual agreement to post internally and externally concurrently, in such a 
case all internal applicants shall be processed fully first before any 
consideration will be given to external applicants. 

16.04 Role of Seniority in Promotions, Transfers and Staff Changes 

Both parties recognize: 

(a) The principle of promotion within the service of the Employer. 

(b) That job opportunities should increase in propOition to length of service. 

(c) That the following shall receive consideration when filling posted 
vacancies: Qualifications, experience, skills and ability. When these 
factors are relatively equal among applicants for the position, the 
employee from amongst the group having the greater seniority shall 
receive preference. All determinations of qualifications, experience, 
skills and ability shall be made by the Employer. 

(d) An employee on the regular employee seniority list shall have seniority 
preference over an employee on the casual employee seniority list. 

16.05 Trial Period 

(a) The successful applicant shall be given a trial period of four hundred 
and twenty (420) hours for 7 hour a day positions and four hnndred 
and eighty (480) honrs for 8 and 10 hour a day positions. Conditional 
upon satisfactory performance, the employee shall be declared 
permanent after the completion of the trial period. In the event the 
successful applicant proves unsatisfactory in the position during the trial 
period, or if the employee is unable or unwilling to continne to perform 
the duties of the new job classification, he shall be returned to his 
fonner position, wage or salary rate without loss of seniority. Any other 
employee promoted or transferred because of the rearrangement of 
positions shall also be returned to his former position, wage or salary 
rate without loss of seniority. 

(b) Whenever an employee, who has completed his probation, is assigned 
to or posts into a full-time, part-time or temporary position for which 
the employee is qualified, the employee shall be paid his current rate 
of payor the step two (2) rate of the new position, whichever is the 
greater for the trial period. After the successful completion of the trial 
period, the employee shall be paid at the step on the wage grid for the 
new position that is appropriate to the employee's service with the 
employer. In no case shall the employee be paid less than step two 
(2) of tlle new position. 

15 
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16.06 Notification 

Within seven (7) calendar days of the date of appointment to a vacant position 
the name of the successful applicant shall, if requested, be sent to each 
applicant. The Union shall be notified of all promotions, demotions, hirings, 
layoffs, transfers, recalls, resignations, deaths or other terminations of 
employment. 

17. LAYOFFS AND RECALLS 

16 

17.01 Definition of Layoff 

A layoff shall be defined as the loss by a regular full-time or regular part-time 
employee of the opportmllty to work in the position he or she currently occupies 
as a result of either the elimination of the position or the permanent reduction of 
working hours. 

17.02 Seniority Recognition 

Employees shall be laid off in reverse order of seniority. The senior employee 
shall receive preference, provided always that the employee to be retained has 
the qualifications and ability required to perform the work in question. 

17.03 Notice of Layoff 

The Employer shall provide written notice to employees who are to be laid off 
two (2) calendar weeks prior to the effective date of such layoff. Employees 
who have completed three (3) years continuous service shall receive additional 
notice of one calendar week for each subsequent completed year of continuous 
service to a maximum total of eight (8) calendar weeks. If the employee has not 

...beengivell aIlOpportuJ1ity to\¥orkthe applic<ibl()l1otice period, he shal[JJe paid 
for what portion of the notice period to which work was not made available. 

17.04 BlU11ping Procedure 

Within three (3) working days following notification that the occupied position 
designated for layoff, employees shall be given the opportmlity to exercise their 
seniority by indicating the desire to blU11p into another position either laterally 
or downward, provided always that the blU11ping employee has the 
qualifications and ability required to perform the work in question. The 
employee shall blU11p into the least senior of a job/pay group of positions, 
provided that the least senior position works the same number of hours as the 
most senior position in tl1at job/pay group. Failure to indicate the desire to 
bmnp into another position when given the opportmuty under tllis Article shall 
result in the affected employee being laid off. 
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17.05 Appraisal Period 

An employee who elects to bump in accordance with this Article or who is re­
employed in accordance with tins Article shall serve an appraisal period not 
exceeding one (1) montll (EXCEPT when re-employed in me same position 
occupied before me layoff) in me new position. During tins period should tile 
employee prove unable to satisfactorily perform tile duties of tile new position 
he or she shall be laid off. In no event shall an employee be permitted to bump 
a second time as a result of me sanle layoff. 

17.06 Severance Pay 

Wimin me iliree (3) working days of being notified of layoff and as an 
alternative to either bumping into another position or working the notice period 
and being laid off, me affected employee may elect to resign and take severance 
pay in lieu of me balance of tile notice period received and outstanding at me 
time of making such election and by so electing, not work me balance of such 
notice period. Employees who elect to take severance pay shall be finally and 
conclusively terminated in all respects and shall not have recall or other rights 
under tills Agreement. 

17.07 Layoff List Placement 

Employees laid off from regular employment in accordance with this Article 
and not electing to take severance pay shall be placed on the recall list in 
seniority order for a period of twelve (12) monms fi'om me date of layoff. 

17.08 Recall Rights 

The Employer shall recall in accordance with Article 17.09, a fonner employee 
on me recall list having the qualifications and ability required to perform the 
work in question before offering employment to a new employee. 

17.09 Notification Procedure 

It shall be me responsibility of laid off employees to notify the 
Employer in writing of their current telephone nwnber and postal 
address. The Employer shall attempt to contact a fonner employee on 
the recall list having the qualifications and ability required to perform 
me work in question, at the telephone number so provided, to instmct 
the employee of the date and time to report for work. Failing personal 
contact me Employer shall send a registered letter to the employee's 
current postal address. Should the Employer be tillable to contact the 
employee witllln ten (10) worldng days fi'om me postal registration date 
or should tile employee either not accept the recall under tins Article or 
fail to report on me date and time required, me employee shall lose all 
rights to recall. 
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18. HOURS OF WORK 

18 

18.01 Work Week 

The normal work week shall begin at 12:01 a.m. Sunday and end at 12:00 
Midnight the following Satmday with normal work day starting and quitting 
times established to suit the requirements of the operation. 

18.02 WorkDay 

The normal regular full-time work day, as mutually agreed, shall consist of 
either: 

(a) Seven (7) hours per day, five (5) days per week, or 

(b) Eight (8) hours per day, five (5) days per week, or 
(c) Ten (10) homs per day, fom (4) days per week. 

18.03 Variance In Normal Work Day/Week 

In those instances where a workday or work week is to be varied from those 
outlined in this Article, the Employer shall notifY the Union in writing giving 
details of any proposed changes. 

18.04 Inegular Work Schedules 

The Employer and the Union recognize that regular pati-time, temporary and 
casual employees may be required to work irregular schedules to conform with 
the operational needs of specific departments or work nnits. 

18.05 Work Schedules 

(a) - Regularfull"time employees working seven (7) or eight (8) hom days 
shall have their weekly shifts arranged to ensme two (2) consecutive 
days off each week after five (5) consecutive days worked. By mutual 
agreement between the Employer and the Union, an employee may have 
their bi-weekly shifts arranged to ensme fom (4) days off and ten (10) 
days worked. 

(b) Regular full-time employees working ten (10) hour days shall have their 
weeldy shifts an'anged to ensme three (3) consecutive days off each 
week after fom (4) consecutive days worked. 

(c) Work schedules shall be posted at least fourteen (14) working days prior 
to implementation. In the event that a regular fiJll-time or regular pati­
time shift schedule is changed, the employer will give seventy two (72) 
homs notice of such change. 
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18.06 Rest Breaks 

(a) All employees who work more than fonr (4) hours shall be entitled to 
two (2) rest breaks of fifteen (15) minutes each. One break shall be 
taken in both the first and second half of tlleir shift. Employees working 
a shift ofless tllan four (4) honrs but more than two (2) hours shall be 
entitled to one fifteen (15) minute rest break. 

(b) Variances to the rest break defined in sub-section 18.06 (a) can be made 
by mutual consent between the Employer and the Union. 

18.07 Meal Brealcs 

Provided operational requirements permit, employees shall receive an unpaid 
meal break after five (5) consecutive honrs worked in any workday. When 
operational requirements do not permit, such employees shall take lunch at their 
workstation which shall be considered part oftheir normal paid work day. 

18.08 Minimum Hours of Work 

On any day that an employee actually commences work, the minimum hours of 
work on that day shall be: 

(a) For regular full-time employees - four (4) hours minimum. 

(b) For regular pali-time, temporary 3lld casual employees - two (2) honrs 
mlmmum. 

This Article does not apply to Recreational Instructors. 

18.09 All Available Work: 

19. OVERTIME 

Where operational scheduling pennits, regular part time and then casual 
employees shall have the first opportunity for all available work on the basis of 
seniority and qualifications provided that no overtime is incurred. 

19.01 Overtime Defined 

All time worked before or after the regular daily hours, the regular weekly hours 
or on a paid holiday shall be considered overtime. 

19.02 Compensation for Work Before or After Scheduled Daily Honrs 

Overtime worked before or after tlle regular daily honrs shall be paid at the rate 
of time alld one half for the first three (3) hours and double time after three (3) 
hours in excess oftheir regulal' hours in ally one day, 
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19.03 Work on Day of Rest 

Regular full-time employees shall be paid double time for hoUl's worked on an 
employee's day of rest. 

19.04 CallBack Pay 

An employee who is called back to work outside his regular working hoUl's 
shall be paid for a minimum of two (2) hours at overtime rates. When the work 
called back for is completed, the employee shall be allowed to leave. 

19.05 AcclUllulated Overtime 

(a) All acclU1lulated overtime will be paid out at the rate eamed. 

(b) Employees will be allowed to accumulate up to a maximum of sixty 
(60) hours overtime from January Istto December 31st in any year. 

( c) Time off in lieu of overtime must be at a time selected by mutual 
agreement between Employer and employee and is not normally to be 
tal(en to extend annual vacation. 

(d) Accumulated overtime not taken will be paid out on the first pay period 
in January. 

19.06 Meal Allowance: 

Employees who work overtime of three (3) hoUl's or more with a breal( ofless 
than two (2) hoUl's between shifts shall be entitled to an appropriate meal 
allowance. If a meal is not provided by the Employer, the following rates will 
apply: 

(a) . Breakfast 
$10.00 for overtime worked between midnight and 10:00 a.m. 

(b) Lunch 
$15.00 for overtime worked between 10:00 a.m. and 4:00 p.m. 

(c) Dinner 
$25.00 for overtime worked between 4:00 p.m. and midnight. 

19.07 Pager / Cell Phone: 

Any employee who is required by the Employer to cany a pager or cell phone 
on IUlscheduled worldng hoUl's shall receive twenty-five doll31'S ($25.00) per 
day for each day, or portion tllereof, carried. The pager or cell phone will be 
assigned based on an employee's ability to respond. 
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20. SHIFT WORK 

20.01 Shift Differential 

All employees shall receive a shift differential when working prior to 8:00 a.m. 
and after 6:00 p.m. Shift differential shall be paid as follows: 

(a) thirty cents ($.30) per hour while working the afternoon shift (between 
6:00 p.m. and midnight), and 

(b) seventy cents ($.70) per hour while working the midnight shift (between 
midnight and 8:00 a.m.). The shift differential shall apply only for 
straight time hours actually worked. 

20.02 Rest Between Change of Shifts 

Failure to provide at least fourteen (14) hours rest between shifts which have 
been changed shall result in payment of overtime at established rates for any 
hours worked during such normal rest periods. 

20.03 Shift Management 

(a) Unless mutually agreed, regular full-time employees shall not work a 
split shift. 

(b) Shifts shall not be split into more than two (2) parts and shall be worked 
within a twelve (12) hour period. 

(c) Shifts of four (4) hours or less shall not be split. 

(d) Regular full-tinle, regular part-time or temporary employees shall be 
given at least twenty-four (24) hours notice of cancellation of any 
scheduled shift except in the case of emergencies. 

21. PAID HOLIDAYS 

21.01 Entitlement 

The following have been designated as paid Statutory Holidays: 
New Year's Day Labour Day 
Good Friday Thau1(sgiving Day 
Easter Monday Remembrance Day 
Victoria Day Christmas Day 
Canada Day Boxing Day 
British Cohunbia Day 

Plus any other general holiday proclaimed by the Federal, Provincial or 
Municipal Governments. 
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21.02 Compensation for Paid Holidays Falling on Scheduled Day Off 

When any of the paid holidays listed in Aliiele 21.01 fall on a regular full-time 
employee's day off, the employee shall receive a day's payor another day off 
with pay. 

21.03 StatutOlY Holidays 

Where a regular full-time or regular part-time employee is scheduled to work on 
a Statutory Holiday, the employee shall be compensated at the rate of time and 
one half for all hours worked on such day and be given a day off with pay in 
lieu of the holiday. 

21.04 Regular Part-Time Employees, Statutory Holidays 

Notwithstanding Miele 21.03, the Employer shall pay regular part-time 
employees 4% of their regular earnings in lieu of statutory holiday pay. 

21.05 Casual and Temporary Employees, Statutory Holidays 

The employer will pay casual and temporary employees 2% of their regular 
ea1'11ings in lieu of statutOlY holiday pay. 

22. VACATIONS 

22 

22.01 Vacation Year 

For purposes of this Article, annual vacation shall be earned, computed and 
!aleen on a calendar year basis. 

22.02 Vacation Entitlement 

Paid ammal vacation for regular full-time and regular part-time employees shall 
be as follows: 

(a) In the first (1 Sl) calendar year of service, a pro-rated vacation entitlement 
based upon time actually worked in that year as a percentage of 105 
hours for 7 hour a day positions and 120 hours for 8 and 10 hour a 
day positions. 

(b) In the first (1 st) complete calendar year of service, employees shall be 
granted 105 hours for 7 hour a day positions and 120 hours for 8 and 
10 hour a day positions per year. 

(c) In the second (2nd) complete calendar year of service, employees shall 
earn one extra day of vacation per year of services to a maximum of 
210 hours for 7 hour a day positions and 240 hours for 8 and 10 hour 
a day positions per year. 
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(d) For part time employees the pay for the above vacation entitlements 
shall be prorated. 

( e) Casual and temporary employees will be paid vacation pay at the rate of 
six percent (6%). 

22.03 Compensation for Holidays Falling Within Vacation Schedules 

22.04 

If a paid holiday falls or is observed during an employee's vacation period, the 
employee shall be allowed an additional vacation day with pay at a time 
mutually agreeable to the employee and the Employer. 

Vacation Preferences 

(a) Vacation entitlement shall be granted at times requested by the 
employee unless operational requirements dictate the number of 
employees required to be working and if the request conflicts with the 
times chosen by a more senior employee in the same work area, then 
seniority shall prevail. 

(b) Seniority shall be tlle determining factor up to March 1 st of each year, in 
establishing vacation dates. Confirmation of vacation dates shall be 
made by Management to the employee within ten (10) working days 
after March 1st or date of application. After March 1 st, vacation dates 
shall be established on a first-come, first-serve basis. 

(c) Once vacation dates are established there shall be no changes thereto 
unless by mutual agreement by the Employer and the employee 
concerned. 

22.05 Vacation Pay on Termination 

Employees who leave the service of the Employer before the end of the year, 
will have their vacation entitlement calculated on a pro-rated basis. 

22.06 Unbroken Vacation Period 

22.07 

An employee shall be granted an unbroken period of vacation unless mutually 
agreed between the employee and the Employer, subject to operational 
requirements. Employees may elect to take vacation during separate periods, 
rather than one (1) unbroken period. Notwithstanding the above, employees 
shall be granted vacation in increments of a minimum of one (1) hour at a time. 

Accrual of Vacation 

With the approval of the Administrator or designate, a regular full-time or 
regular part-time employee may accrue a portion of his/her cunent armual 
vacation entitlement for special or extra-ordinary circumstances. All requests 
for accrual of armual vacation must be submitted tlnough the Department Head 
to the Administrator or designate before October 31 st of each year, in order that 
full consideration may be given to such request before year-end. 
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22.08 Vacation Pay for Non Regular Employees 

Employees other than regular full-time and regular part-time shall be paid on 
the regular bi-weekly pay cheque. 

23. MEDICAL LEAVE PROVISIONS 

24 

23.01 Medical Leave Defined 

23.02 

Medical leave means a period of time an employee is absent from work with 
full pay by virtue of being sick or disabled or under examination or treatment of 
a medical practitioner because of illness or health issues not covered by a 
compensation replacement scheme (i.e. WCB, LTD or ICBC). 

Proof of Illness 

The Employer reserves the right to require satisfactory proof of illness or injury 
before any medical leave is granted including an indication of the general nature 
of the illness or injury. The employer may request an employee to produce a 
medical certificate for any day or days that the employee is absent due to 
illness. 

23.03 Employer Notification 

Employees will notifY the Employer (as designated on a departmental basis) as 
promptly as possible and no later than the start of their shift (nuless 
extraordinary circnmstances dictate otherwise) of any absence from duty 
because of illness and employees will be expected to notifY the Employer prior 
to their return. (Names and phone nnmbers of Managers and designates will be 
posted). 

23.04 Entitlement 

Regular full-time employees, shall earn medical leave with pay at the rate of 
10.5 hours for 7 hour a day positions and 12 hours for 8 and 10 hour a day 
positions per month of full-time employment from the date of appointment 
into a regular full time position. 

Regular part-time employees, shall eam medical leave with pay, at the rate of 
10.5 hours for 7 hour a day positions and 12 hours for 8 and 10 hour a day 
positions, on a prorated basis based on hours worked. 

Employees shall be eligible to take eamed medical leave from their banked 
amount. 

All unused portion of monthly medical leave shall accrue to a regular full 
time employee's future benefit to a maximnm accumulation of 840 hours for 
a 7 hour position and 960 hours for a 8 and 10 hour position. Regular part 
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time employees shall accrue a maximum accumulation that is prorated based 
on hours worked. 

Medical leave pay shall be paid for the three (3) days or less not covered by 
the Workers' Compensation Act, when the employee has accumulated sick 
leave credits. 

Employees with accumulated medical leave to their credit shall tum over, or 
cause to be tumed over to the Employer any monies paid or payable to them by 
the Workers' Compensation Board and upon so doing will receive full pay up to 
the value of the accumulated medical leave. In such cases there will be a 
reduction from the accumulated medical leave of the percentage by which the 
Workers' Compensation Board does not recompense the Employer. If there is 
no credit of medical leave, employees will retain their Workers' Compensation 
Board cheques. 

23.05 Family Medical 

When no person other than the employee is available and can provide for the 
medical needs of a dependent child, spouse or parent, an employee, upon 
approval by the Employer, may be entitled to use a maximum of eight (8) paid 
medical leave of absence days per year for this purpose, so long as the usage 
does not reduce the employee's accumulated sick leave bank below twelve (12) 
days. 

This article may also apply in the case of serious illness of a family member 
including brothers, sisters, aunts or uncles, nieces or nephews, in-law parents, 
in-law brothers and sisters, grandparents or grandchildren of an employee. 

23.06 Medical Leave 

23.07 

Employees who are off because of siclmess or accident, shall at the expiration 
of medical leave, be continued on the payroll under the heading of "Leave of 
Absence Without Pay" for a period of not less than thirty (30) calendar days. If 
no written report is received by the Employer within the thirty (30) calendar 
days from such an employee, explaining his or her condition, he or she may be 
removed from the payrolL 

Medical Leave Payout 

No cash payment for unused medical leave will be paid to any employee 
leaving the service of the Employer. 

23.08 Extended Leave Notice for Retwl1 to Work 

Employees whose position is posted while they are away on medical leave shall 
provide at least two (2) weeks' notice of their expected return date. 
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24. LEAVE OF ABSENCE 

26 

24.0 I Bereavement Leave 

24.02 

24.03 

24.04 

24.05 

On written application, a regular full-time or regular part-time employee shall 
be entitled to a maximum of three (3) working days with pay for bereavement 
leave in tlle event of a deatll in hislher immediate family. The immediate 
family shall include the father, mother, broiliers, sisters, spouse, children, aunts 
and uncles, nieces and nephews, in-law parents, in-law brothers and sisters, 
grandparents and grandchildren of an employee. 

Leave for Union Business 

Up to six (6) representatives shall be pennitted leave, at a mutually convenient 
time, in order to carryon negotiations with the Employer or with respect to a 
grievance up to three (3) representatives, and iliey shall suffer no loss of pay for 
the time so spent. 

Jutyor Court Witness Duty 

The Employer shall grant leave of absence wiiliout loss of seniority to an 
employee who serves as a jlll'or or witness in any court. The Employer shall 
pay such an employee his or her regular salary provided the employee turns 
over to tlle Employer any monies received for jmy or COlll't witness duty 
excluding payment for travelling, meals or oilier expenses. Benefits will 
continue to be provided as specified under the British Colutnbia "Employment 
Standards Act." 

Union Conventions and Seminars 

Upon request to the Employer, a maximutn of three (3) employees elected or 
appointed to represent the Union at Union Conventions shall be allowed leave 
of-absence. The employees shall continue to receive-their normal wages and 
benefits and ilie Union will be invoiced and pay for ilie wages and benefits paid 
to the employees by the Employer for the time attending conventions and 
semmars. 

Pregnancy and Parental Leave 

Employees shall be entitled to pregnancy and parental leave as specified under 
ilie British Columbia "Employment Standards Act" as amended from time to 
time. 

The Employer agrees to provide any employee, at ilieir request, a copy of ilie 
CutTent British CoiutJlbia "Employment Standards Act" provisions regarding 
pregnancy and parental leave. 
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(a) Seniority Status 
While on pregnancy and parental leave an employee shall retain his/her 
full employment status and rights. 

(b) Employee Benefits 
During the period of pregnancy and paternal leave the Employer will 
continue to provide benefits as specified under the British Colmnbia 
"Employment Standards Act. " 

(c) Return to Work Procedure 
When an employee decides to return to work after pregnancy and 
paternal leave, he/she shall provide the employer with at least two (2) 
weeks notice. On return from pregnancy and paternal leave, the 
employee shall be placed at least in hislher former position. If the 
former position no longer exists, he/she shall be placed in a position in 
hislher department of equal rank and value at the same rate of pay. 

(d) Protection During Pregnancy and Paternal Leave 
Pregnancy and paternal leave shall be considered as a right. The 
employer shall not deny the pregnant employee the right to continue 
employment during the period of pregnancy. Where working conditions 
may be hazardous to an 1mborn child or to the pregnant employee, the 
employee may request to transfer to another position provided she is 
capable of performing the work and is otherwise entitled by virtue or 
seniority. 

( e) Casual Seniority Reinstatement 
In the case of casual employees who are on pregnancy and parental 
leave, they shall be credited with an equal amount of hours of service as 
earned by that employee in the year prior to their leave, pro-rated to 
reflect the actual time taken on the leave for the purpose of seniority. 

(1) Supplemental Pay 
A regular full-time or regular part-time employee on Pregnancy leave 
or Parental leave as per the British Colunlbia "Employment Standards 
Act" shall be paid as follows: 

1. Eighty percent (80%) of the employee's current salary for the 
first two weeks of the leave. 

ii. Thereafter, the difference between the eighty percent (80%) of 
the current salary and the amount ofthe Employment 
Insurance pregnancy/parental benefits payable to the 
employee, for a period of twenty four (24) weeks. 

In order to receive this allowance, the employee must provide the 
Employer, proof that he/she has applied for and is eligible to receive 
Employment Insurance benefits pursuant to the Employment 
Insurance Act. 
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24.06 

24.07 

24.08 

28 

An employee disentitled or disqualified from receiving Employment 
Insurance Bene±its is not eligible for the supplemental pay. 

The supplemental pay will be administered for an tminterl'Upted 
period. Any interruption to the administration will result in the 
cessation of the supplemental pay. 

An employee in receipt of the pregnancy/parental leave allowance 
will commit six (6) months of service to the Employer upon their 
return from pregnancy/parental leave. Should an employee not return 
to work for the complete six (6) months following their 
pregnancy/parental leave, one htmdred percent (100%) ofthe 
Supplemental Pay shall be repaid to the Employer. 

Full-Time Union or Public Duties 

The Employer shall grant, on written request, leave of absence without pay: 

(a) For employees to seek election in a municipal, provincial or federal 
election. 

(b) For employees selected for :full-time positions with the Union for a 
period of up to one (1) year. Such employee will continue to receive 
his/her pay in benefits as provided in tins Agreement, but the Union 
shall reimburse the Employer for all pay and benefits during the period 
of absence. Such leave shall be extended by mutual consent. 

General Leave 

An employee may be entitled to a leave of absence without pay and without loss 
of seniority when he/she requests such leave for good and reasonable cause. 
Such requests and approval shall be in writing and subject to the Employer's 
approval based on operational requirements. 

Effect of Absence on Sick Leave, Vacations and Statutory Holidays 

(a) Regular full-time and regular part-time employees shall earn vacation, 
sick leave and Statutory Holidays while they are in receipt of paid sick 
leave, provided the absence from work does not exceed six (6) 
consecutive months. 

(b) Regular full-time and regular part-time employees shall not earn 
vacation, sick leave and Statutory Holidays while they are on -

i. Paid sick leave longer than six (6) months. 

n. Long Telm Disability Plan. 

m. Unpaid leave in excess of thirty (30) consecutive days. 

IV. Workers' Compensation in excess of one hundred eighty (180) 
consecutive days 

v. Pregnancy/Paternal leave. 



January 1, 2012-December 31, 2013 Collective Agreement 

24.09 Extended Sick Leave Notice for Return to Work 

Employees whose position is posted while they are away on sick leave shall 
provide at least two (2) weeks' notice of their expected retum date. 

25. PAYMENT OF WAGES AND ALLOWANCES 

25.01 Salaries and Wages 

25.02 

Salaries and wages to be paid by the Employer to the employee shall be those 
set forth in Schedule "A" attached hereto and forming part of this Agreement. 

PayDays 

Pay days shall be bi-weekly on Friday forenoon. On each payday each 
employee shall be provided with an itemized statement of hislher wages, 
overtime and other supplementary pay and deductions. All new employees 
shall be on direct payroll deposit. 

25.03 Temporary Transfer - Higher Rated Job 

25.04 

(a) When an employee temporarily relieves or performs the duties of a 
higher paid position for at least one (1) day, he/she shall receive the rate 
for the job. 

(b) When an employee temporarily relieves in the duties of a higher paid 
position for a continual period in excess of one (1) day, he/she shall 
receive the rate for the job for the entire period of time. Payment will 
be one (1) increment higher than the employee's present rate of payor 
Step two (2) of the higher ratedjob, whichever is the greater. 

(c) When an employee is temporarily appointed to relieve a non-Union 
employee at a higher paying position and is required to perform a 
limited number of duties of the higher position, a pay adjustment in an 
amount determined by the Employer, prior to commencing such duties 
when it is practical to do so, shall be made to compensate for the 
additional responsibilities assumed. Such adjustment will not be less 
than five percent (5%) above the employee's regular rate. 

Temporary Transfer - Lower Rated Job 

When an employee temporarily assigned in accordance with the terms of this 
Collective Agreement to a position paying a lower rate, his or her rate shall not 
be reduced. 

25.05 Mileage Allowance 

Any employee who is requested by the Employer to use his or her automobile 
for the Employer's business, shall be compensated at the current rate established 
by the Employer for all employees. 
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25.06 Certificates/Qualifications 

Where an employee is required to hold and maintain specified certificates for 
qualification and such requirements were unlmown at the time that the 
employee was posted to the position, all costs associated with this requirement 
will be at the expense of the Employer. 

26. JOB CLASSIFICATION AND RECLASSIFICATION 

26.01 Job Description 

The Employer agrees to draw up job descriptions for all positions for which the 
Union is Bargaining Agent. These descriptions shall be presented and 
discussed with the Union and shall become the recognized job descriptions 
unless the Union presents written objection within thirty (30) days. 

Job Descriptions shall be reviewed by the Employer on a regular basis to ensure 
that they accurately reflect the duties and responsibilities of the position. 

26.02 No Elimination of Present Classification 

Existing classification shall not be eliminated or changed without prior 
agreement with the Union. 

26.03 Changes in Classification 

(a) The Employer shall prepare a new job description whenever a job is 
created or whenever the duties of a job change. When a new job is 
created or established, the rate of pay shall be subject to negotiation 
between the Employer and the Union. 

(b)· A request for-reclassification shall be fully processed by the Employer 
within ninety (90) days of filing such request with the Employer. 

27. EMPLOYEE BENEFITS PLANS 
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27.01 Medical Services Plan 

Medical coverage including extended health benefits (Vision Care $500.00 
maximum every two (2) years) shall be provided to all eligible employees. The 
Employer shall pay one hundred percent (100%) of the premiums. 
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27.02 Dental Plan 

The Employer shall maintain a dental plan for all eligible employees based on 
the following coverage: 

(a) Basic dental services (Plan "A") - Plan pays one hundred percent 
(100%) of approved Schedule of Fees. 

(b) Prosthetics, crowns, and bridges (Plan "B") - Plan pays one hundred 
percent (100%) of approved Schedule of Fees. 

(c) Orthodontia services (plan "C") - Plan pays eighty percent (80%) of 
approved Schedule of Fees ($4,000. maximum) 

(d) The Employer shall pay one hundred percent (100%) of the premium 
cost for the dental plan. 

27.03 Municipal Pension Plan 

The monthly contributions to the Municipal Pension Plan shall be shared by the 
Employer and the employees in compliance with provisions of the Pension 
(Mmncipal) Act. 

27.04 Group Life Insurance Plan 

Eligible employees shall be covered under a group life insurance plan on the 
basis of three (3) times annual earnings available in units of One Thousand 
($1,000.) Dollars. The Employer shall pay one hundred percent (100%) of the 
premium and participation in the plan shall be a condition of employment. 

27.05 Long Term Disability Plan 

All eligible employees will be covered by a long term disability plan. The 
Employer shall pay one hmldred percent (100%) percent of the premium cost 
for such plan. The plan must be approved mlder the Pension (Municipal) Act. 
An employee during the elimination period or while on long term disability 
shall be eligible for all benefits for a period of up to six (6) months. 

Union and Management shall fmID a Joint Cmmnittee for the purpose of 
investigating the use of Long Term Disability and assisting employees in an 
early return to work. 

27.06 Continuation of Benefits During Work Stoppages 

In the event of a work stoppage, the Employer agrees to maintain all medical, 
dental, extended health care, group insurance and long term disability on behalf 
of all employees. The Union agrees to reimburse the Employer for the 
premiums during this period. 
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27.07 Benefit Eligibility 

(a) In the matter of benefits as outlined in Articles 27.02 to 27.06, only 
regular full-time mld regulm' part-time employees who work at least 
seventeen and half (17.5) hours per week on a regulm' mld consistent 
basis shall be eligible. Patiicipation in the benefits will COlmnence 
three calendar months from the date of hire. 

(b) A temporary or a casual employee who has completed probation atld 
posts into a temporary position in excess of three (3) months will be 
entitled to benefits as in Article 27. 

( c) The employer will pay casual and temporat·y employees 6% of their 
regular earnings in lieu of benefits. 

27.08 Benefits Continuance 

(a) The Employer agrees to continue the full monthly premiums of all 
benefits for any month for which an employee receives payment from 
the WCB or the LTD Plan (including the LTD elimination period) for 
a period of up to six (6) months. In articles 24.03 and 24.05(b) the 
British Columbia "Employment Statldat'ds Act" will apply. 

(b) The Employer agrees to continue the full monthly premiums of all 
benefits for atly month for which an employee receives payment from 
the Employer. 

(c) In other circumstmlCes, the employee may opt to continue benefit 
coverage by arratlging to pay the full premium to the Employer. 

28. HEALTH AND SAFETY 
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28.01 . C(j-opeliti(jn onSatefy 

The Union and the Employer shall co-operate in promoting and improving rules 
and practices which promote an occupational environment, which improves 
conditions and provides protection from factors adverse to employee health and 
safety. 

28.02 Compliance with Health and Safety Legislation 

The Employer shall comply with all applicable provincial, federal, mld 
municipal health and safety legislation and regulations. 
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28.03 UnionlEmployer Health and Safety Committee 

As per Article 3.05 (c) iii, an Occupational Health and Safety COimnittee 
shall be established consisting of a maximum of three (3) representatives of 
the Union and three (3) representatives of the Employer for jointly 
considering, monitoring, inspecting, investigating, reviewing and improving 
occupational health and safety conditions and practices. 

28.04 Work Restrictions 

(a) No employee shall carry out or cause to be carried out any work process 
or operate or cause to be operated any tool, appliance or equipment 
when that person has reasonable cause to believe that to do so would 
create an nndue hazard to the health or safety of any person. At such 
time, the employee shall forthwith report the circumstances of the 
nnsafe conditions to his or her supervisor. 

(b) The supervisor receiving the report made nnder clause ( a) shall 
forthwith investigate the matter and ensure that any wlsafe condition is 
remedied without delay or if in his or her opinion the report is not valid 
shall so inform the person who made the report. 

(c) When the procedure under clause (b) does not resolve the matter and the 
employee continues to refuse to carry out work process, the supervisor 
shall investigate the matter in the presence of the employee who made 
the repOit and in the presence of the Health and Safety Committee. No 
employee shall be subject to loss of payor disciplinary action because 
he or she has acted in compliance with this article. 

29. TECHNOLOGICAL AND OTHER CHANGES 

29.01 Right of Change 

29.02 

The Union recognizes the right of the Employer to introduce technological 
changes for the purpose of improving operating efficiency. 

Advance Notice 

Where the technological changes affect the terms and conditions of employees 
to whom the Collective Agreement applies, and alter significantly the basis 
upon which the Collective Agreement was negotiated, the Employer shall give a 
minimum of ninety (90) days written notice of such change to the Union. 
Within fifteen (15) days of such written notice, the Employer and the Union 
shall meet to discuss and resolve, if possible, all matters pertaining to the 
proposed changes. 
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29.03 Re-Training, Transfer or Severance 

29.04 

Where the introduction of a teclmological change results in the employee 
becoming redundant, the Employer agrees to discuss with the Union possible 
oppOltunities for retraining, transfer or the matter of severance pay for displaced 
employees. 

Arbitration 

Where the parties for this Agreement are unable to arrive at a mutually 
acceptable solution, the matter shall be resolved without stoppage of work in 
accordance with the terms of Article 13. 

30. JOB SECURITY 

30.01 Contracting Out 

In order to provide job security for the members of the Bargaining Unit the 
Employer agrees that all work or services presently performed by the 
employees of the Bargaining Unit shall not be sub-contracted if such action 
would result in layoffs. 

31. UNIFORM AND CLOTIDNG ALLOWANCE 

31.01 Uniforms 

Uniforms or other special clothing including footwear required to be W01'11, shall 
be supplied and maintained at no cost to the employee. 

The Employer shall malceavailable hard hats, protective coveralls,rainwear, 
rain boots and gloves to those employees who are required on occasion to visit 
construction sites, undertake field work, work in inclement weather or while 
engaged in wet working conditions. 

32. GENERAL CONDITIONS 
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32.01 Bulletin Boards 

The Employer shall provide bulletin boards, which are accessible to all 
employees, upon which the Union shall have the right to post notices of 
meetings and such other notices that may be of interest to tlle employees. 
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32.02 PersOlmel Records 

An employee shall have the right, upon request, to have access to and review 
his or her persOlmel record. Any disagreement as to the accuracy of 
infonnation contained in the personnel file may be stated by the employee, in 
writing, and entered into their file. An employee may make copies of any 
material contained in his personnel record. 

32.03 Indenmification 

Employees of the District shall be indemnified as per the current Bylaw to 
Indemnify Directors, Officers and Employees Against Legal Proceedings. 

33. PRESENT CONDITIONS AND BENEFITS 

33.01 Continuation of Acquired Rights 

All provisions of this Agreement are subject to applicable laws now or hereafter 
in effect. If any law now existing or hereafter enacted or proclamation or 
regulation shall invalidate or disallow any portion of this Agreement, the entire 
Agreement shall not be invalidated and the existing rights, privileges and 
obligations of the parties shall remain in existence. In such an event, this 
Agreement shall be reopened for negotiations. 

34. COPIES OF AGREEMENT 

34.01 Copies of Agreement 

35. GENERAL 

The Union and Employer desire every employee to be familiar with the 
provisions of this Agreement and his or her rights and obligations nnder it. For 
this reason, the Employer shall print sufficient copies of the Agreement for 
distribution. The cost of such printing shall be equally shared with the Union. 

35.01 Plural or Feminine Terms May Apply 

Whenever the singular, masculine or feminine is used in this Agreement it shall 
be considered as if the plural, feminine or masculine has been used where the 
context of the party or parties hereto so require. 
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36. TERM OF AGREEMENT 

36 

36.01 Term of Agreement 

Tins Agreement shall be binding and remain in full force and effect from the 
first (1st) day of January, 2012 to the thirty-first (31st) day of December, 2013 
and shall continue in effect from year to year thereafter, subject to the right of 
either party, within four (4) months immediately preceding the expiry date or 
immediately preceding the anniversary date in any year thereafter, by written 
notice to the other party, to require the other party to commence collective 
bargaining with a view to the conclusion or renewal or revision of this 
Agreement or a new Agreement. 

36.02 Continuation 

Should either party give written notice to the other party in accordance with 
Section 36.01, tins Agreement shall thereafter continue in full force and effect, 
until the Union shall commence a legal strike, or the Employer shall commence 
a legal lockout, or the parties shall conclude a renewal or a revision of this 
Agreement or, a new Agreement. 

36.03 No Strikes or Lockouts 

(a) During the term of tins Agreement there shall be no lockouts by the 
Employer, or any person acting on behalf of the Employer; nor shall 
there be any strike, or withdrawal of service on the part of the Union or 
any of the employees. The Employer shall not request, require or direct 
employees witl1in this Bargaining Unit to peliOlID work resulting from 
legal strikes which would normally be performed by those on strike, nor 
shall the employees within tins mrit be required to cross any legal mrion 
picket line resulting from a legal strike as defl11ed in the Labour 

. Relationsf\ct of British Columbia,ane! such ell1ployees shall be deemed 
to be on unpaid leave. 

(b) Notwithstanding (a), during the life of this Collective Agreement there 
shall be no lockouts by the Employer or any person acting on behalf of 
the Employer. 
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SIGNATURES 

t)O'-\ h 
Signed this 0< -I day of_----"0'--4C-LN~uLd+'~"-"-'-'-(-~, 2013 

IN WITNESS WHEREOF the corporate seal ofthe Employer has been hereunto affixed, attested to by 
the hands of its proper officers in that behalf and has been executed by the duly authorized officers of 
the Union the day and year first above written. 

THE CORPORATE SEAL ofthe 
COWICHAN VALLEY REGIONAL DISTRICT 
was hereunto affixed by and in the presence of: 

Ret;lEl'rt H&tb:ntns, Chairperson 

SIGNED ON behalf of the 
CANADIAN UNION OF PUBLIC EMPLOYEES, 
LOCAL NO. 358 
(The Duncan & North Cowichan Civics) 

CZ ~.c~:::J 
-----.~~+--~~--~---~ 

Co porate Secreta 

J. Barty. Corporate SOONtill}' 
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SCHEDULE "A" - WAGE RATES 

A. Negotiated Wage Adjustments 

January 1, 2012 2.50% 

January 1,2013 2.50% 

B. Student Hourly Wage Rates 

CUPE Local 358 Student Hourly Wage Rates 

2012 (2.50%) 2013 (2.50%) 
$ 12.15 $ 12.45 

$. 13.75 $ 14.09 
$ .• 15.47 $ 15.86 

$ 17.20 $ 17,63· 
$ 18.95 $ 19.42 

$ 20.68 $ 21.20 

The above wage rates are rates that can be negotiated dependent on the 
position that the Regional District is wanting a student to fill. 

Summer Parks Wage Rates 

CUPE Local 358 Summer Parks Wage Rates 

2012 (2.50%) 2013 (2.50%) 

$ 16.53 Year 1 $ 16.94 
$ ·17.75 

. ...... 

Year 2 $ 18.19 
$ 18.95 Year 3 $ 19.42 

$ 20.68 Year 4 $ 21.20 

C. New Positions 

38 

All new positions to become part of Schedule "A" (incorporate any new jobs created). 
Exempt positions excluded. 



Step 1 - Probation 
Step 2 - Next 12 months 
Step 3 - Thereafter 
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2012/2013 Hourly Wage Rates 

$23.12 $23.82 

$24.24 $24.99 $25.75 $24.85 $25.61 $26.39 

$25.93 $26.68 $27.51 $26.58 $27.35 $28.20 

$29.10 $29.95 $30.87 $29.83 $30.70 $31.64 

$30.82 $31.74 $32.71 $31.59 $32.53 $33.53 

$32.56 $33.57 $34.55 $33.37 $34.41 $35.41 

$34.27 $35.30 $36.35 $35.13 $36.18 $37.26 

$35.52 $36.61 $37.69 $36.41 $37.53 $38.63 

~'-=-=C:=~==------------i $36.33 $37.42 $38.56 $37.24 $38.36 $39.52 

tQ~~~~~~E~===j $38.65 $39.83 $41.02 $39.62 $40.83 $42.05 

39 



Cowichan Valley Regional District - and - Canadian Union of Public Employees, Local 358 

40 

$16.65 $17.54 $18.41 $17.07 $17.98 $18.87 

$27.30 $28.13 $28.98 $27.98 $28.83 $29.70 

$29.24 $30.10 $31.05 $29.97 $30.85 $31.83 
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SCHEDULE "B" - POSITIONS EXCLUDED 

(In Addition to Those Cited in CUPE Certifications) 

Island Savings Centre 

Concession Food Vendors 

Instructor - Assistant 

Instructor - Certified 

Instructor - Specialty 

Instructor - Supervisory 

Referee I 

Special Events Worker I 

Instructor - Non-Certified 

Referee II 

Special Events Worker II 

Special Events Worker III 

Summer Students (Programs) 

TimeKeeper 

Kerry Park Recreation Centre 

Bar Attendants 

Bus Person 

Coffee Shop Attendant 

Coffee Shop Attendant / Cook 

Concession Counter Person 

Doorman / Utility 

Rink Patrol/Music Operator 

Skate Shop Attendant 

Ticket Sellers 

41 



Cowichan Valley Regional District - and - Canadian Union of Pnblic Employees, Local 358 

ADDENDUM'A'-CASUALS 

BETWEEN: 

Cowichan Valley Regional District 

AND: 
Canadian Union Of Public Employees, Local 358 (Rcpresenting 
employees of the Cowichan Valley Regional District at the Administration 
Building, Economic Development, Kerry Park Recreation Centre, Island 
Savings Centre) 

The parties hereby agree to amend the Collective Agreement to reflect the agreed-to terms on call­
out and scheduling procedures for Casual employees. The process will be reviewed ammally by the 
Parties to ensure its effective operation. 

To facilitate the accurate administration of the Casual Addendum on the basis of seniority, eight (8) 
seniority lists [Island Savings Centre (Sports and Events, Administration, Food and Beverage, 
Operations and Recreation Programs; Kerry Park Recreation Centre (Administration, Operations) and 
Ingram Street (Administration)] for Casuals shall be maintained. 

General 

1. Casual employees will provide a direct connnunication link, in writing, that will give them 
personal contact with the Employer. This direct communication link may be by telephone, 
email, cellular phone 01' pager. The employee must keep this information current. 

2. Casual employees who have problems with their direct communication link are required to 
contact the ManagerlDesignate and to establish an alte1'1late direct communication link. 

3. Employees scheduled to work in one paliicular department cannot cancel their shift in order 
to accept work in a different department. Employees may work additional hours in seniority 
order providing overtime is not incurred. 

4. A Casual employee who does not report for work within a one-yeal' period will have their 
employment terminated and will lose all seniority rights. Casual employees al'e to notify the 
Employer when they are going to be unavailable to accept work for all extended period of time. 

Scheduling 

The process for scheduling hours for Recreation employees on the Casual Addendmn shall be as 
follows: 

42 

I. The Employer shall first offer all available hours to regular part-time employees in order of 
seniority on the upcoming schedule no later than twenty (20) working days before the start 
of the schedule. Regular part-time employees may select up to thirty-five (35) hours 01' 

forty (40) hours a week pel' schedule depending on the normal hours of work for that 
classification. 
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2. Next, the Employer shall offer all remaining available hours to casual employees in order 
of seniority on the upcoming schedule no later than twenty (20) working days before the 
start of the schedule. Casual employees may select up to thirty-five (35) hours or forty (40) 
a week hours per schedule depending on the normal hours of work for that classification. 

3. A schedule shall cover no more than two (2) calendar months. 

Call-Out 

The process for call-out hours on the Casual Addendum, including hours that become available after 
the schedule was developed, and for Administration work assignments shall be as follows: 

1. For call out purposes, employees shall be placed in seniority order by their start date on lists for 
positions that they have been deemed qualified for and then shall begin to accme seniority 
based on hours worked. 

Regular part-time employees who are not already working full-time hours shall be offered work 
in seniority order for any positions they are qualified to perfonn. Next, casual employees shall 
be called in seniority order (greatest hours worked) for any positions they are qualified to 
perform. Quarterly, these lists shall be updated by the hours worked and then shall be posted at 
each location and provided to the Union. One master Casual Seniority List will be maintained 
and posted qmlrterly, as per article 15.03 (c). 

2. It is the Employers responsibility to ensure any Casual employees called to work are not going 
to fall into an overtime situation. It is the employee's responsibility to inform the Employer if 
they will incur an overtime situation. 

3. Greater than Twenty-Four (24) hour Call out Period 

a) If more than twenty-four (24) hours notice is available for a call out, the Employer 
shall contact the most senior qualified Casual employee on the on-call list at the 
Casual employees authorized direct communication link and shall allow them eight 
(8) hours to return the call and indicate availability. 

b) Where a Casual employee CalIDot be contacted pursuant to (a) above, or if the Casual 
employee declines the work opportunity, the next qualified Casual employee on the 
seniority list will be contacted. 

4. Less Than 24 Hour Call Out Period 

If a Casual employee is needed on short notice within twenty-four (24) hours, the Employer 
shall contact the Casual employee in order of seniority on the casual employee list at the 
employees' direct communication links. Responses are required immediately. The first 
qualified casual to respond will be given the shift. There is no penalty for the employee who 
caonot be contacted or who declines the shift. 
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5. Administration Work Commitment 

Administration work assignments that are a continuous five (5) days or less require one 
hundred percent (100%) commitment from the employee. The Employer shall allow employees 
to accept Administration work assignments with up to twenty (20%) percent of the total 
assignment's continuous time as unpaid leave of absence provided that the employee advises 
the Employer regarding requested absences when the shift is accepted. 

':-lor-rV\ c~f-L1-..1 I ).4--4 '/ Signed this -----"(7'-----"-----(_ day of-,>,.L, '---~'---,=-v(/_·,__'__ (11'----'--___ ,2013 

IN WITNESS WHEREOF the corporate seal of the Employer has been hereunto affixed, attested to by 
the hands of its proper officers in that behalf and has been executed by the duly authorized officers of 
the Union the day and year first above written. 

THE CORPORATE SEAL of the 
COWICHAN VALLEY REGIONAL DISTRICT 
was hereunto affixed by and in the presence of: 

~ 
OberfA~fch\nS, ChairperSOn 

,~ 

porate Secret. 
J.E. BarIl'. rate Secretary 
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SIGNED ON behalf ofthe 
CANADIAN UNION OF PUBLIC EMPLOYEES, 
LOCAL NO. 358 
(The Duncan & North Cowichan Civics) 



January 1,2012 - December 31, 2013 Collective Agreement 

Letter of Understanding No.1 
BETWEEN: 

Cowichan Valley Regional District 
AND: 

Canadian Union Of Public Employees, Local 358 (Representing employees of the 
Cowichan Valley Regional District at the Administration Building, Economic 
Development, Kerry Park Recreation Centre, Island Savings Centre) 

Senior Government Assistance for Program Delivery 

The parties agree, during the term of the current Collective Agreement, that the official signing officers 
of the Union shall sign jointly witll the Employer applications by the Employer to a senior govermnent 
to enable the Employer to receive senior govermnent assistance for specified program delivery, 
provided the program confoDns with the following provisions: 

1. Persons employed under the govermnent program shall be employed as temporaty employees. 

2. The work involved in such programs would not have directly resulted in the recall to regular 
employment of any laid offregulat· full-time or regular part-time employee. 

3. That subject projects provide new employment opportunities and do not displace existing jobs. 

4. The task involved in such programs is not one which has been done or could reasonably be 
expected to be undertaken by existing employees within the foreseeable fnture. 

Signed this .21 tC-l day of oJ 1AlI) 1"t-f2--.... r , 2013 

IN WITNESS WHEREOF the corporate seal of tile Employer has been hereunto affixed, attested to by 
the hatlds of its proper officers in that behalf and has been executed by the duly authorized officers of 
the Union the day and year first above written. 

THE CORPORATE SEAL of the 
COWICHAN VALLEY REGIONAL 
DISTRICT 
was hereunto affixed by and in the presen~ 

M'Mi:!hlns. ChalrpersM 

CZ 

SIGNED ON behalf of the 
CANADIAN UNION OF PUBLIC 
EMPLOYEES, LOCAL NO. 358 
(The Duncan & North Cowichan Civics) 
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Letter of Understanding No.2 
BETWEEN: 

Cowichan Valley Regional District 
AND: 

Canadian Union Of Public Employees, Local 358 (Representing employees of the 
Cowichan Valley Regional District at the Administration Building, Economic 
Development, Kerry Park Recreation Centre, Island Savings Centre) 

CUPEIUSW Transfer - Benefits Continuation 

The parties hereby agree as follows: 

That when an employee of the Cowichan Valley Regional District (CVRD) who is a member of 
either Canadian Union of Public Employees (CUPE) Local 358 or United Steel Workers (USW) 
Local 1-1937 is the successful candidate for an external vacancy that requires membership in either 
CUPE Local 358 or USW Local 1-1937 the employee, if in receipt of benefits at the time of the 
transfer, will continue to receive, without interruption, all of the core employee benefits outlined 
below: 

• British Columbia Medical Services Plan 
• Extended Health 
• Dental 
• Municipal Pension 
• Group Life Insurance 
• Long Term Disability 
• Sick Leave 
• Vacation Entitlement 

The date of transfer into the new position will be the date that seniority commences and all 
employees will be required to complete the probationary period as per the Collective Agreement. 

Signed this /) or i~ day of (LltrU rJ4fL Y ,2013 

IN WITNESS WHEREOF the corporate seal of the Employer has been hereunto affixed, attested to by 
the hands of its proper officers in that behalf and has been executed by the duly authorized officers of 
the Union the day and year fll'st above written. 

THE CORPORATE SEAL of the 
COWICHAN VALLEY REGIONAL 
DISTRICT 

-h~7 
Chair 

Robe utchlns, Chairperson 

L 
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SIGNED ON behalf of the 
CANADIAN UNION OF PUBLIC 
EMPLOYEES, LOCAL NO. 358 
(The Duncan rth Cowichan Civics) 

President 
'.;, 1'\ 

1 \ \ 

~jj'. 

'iifional Representative 
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Letter of Understanding No.3 
BETWEEN: 

Cowichan Valley Regional District 
AND: 

Canadian Union OfPnbIic Employees, Local 358 (Representing employees of the 
Cowichan Valley Regional District at the Administration Building, Economic 
Development, Kerry Park Recreation Centre, Island Savings Centre) 

Scheduling of Casual Event Shifts in the Food & Beverage Department 

The Employer and the Union agree that the Employer shall have the ability to create bundles of 
casual event shifts in the Food & Beverage Department which shall cover no more than one 
schedule. Not all casual event hours in the Food & Beverage Department shall be bundled. 

Work shall be offered to employees in the order of seniority, with regular part time employees 
offered work in advance of casual employees. 

Events for the purpose of this letter shall not include regular coffee shop hours or public skate 
program concession hours. 

The Employer and the Union will review this agreement six (6) months after its implementation and 
thereafter may be reviewed at the request of either party, but not more than once per calendar year, 
unless the parties otherwise mutually agree. 

Signed tlus f) "( f(" day of_=fl--<4_IV...::.v--1rt"--rz.:.-'-'J-r _---', 2013 

IN WITNESS WHEREOF the corporate seal of the Employer has been hereunto affixed, attested to by 
the hands of its proper officers in that behalf and has been executed by the duly authorized officers of 
the Union the day and year first above written. 

THE CORPORATE SEAL of the 
COWICHAN VALLEY REGIONAL 
DISTRICT 
was hereunto affixed by and in the presence of: 

~ 
ChaHir tchlflS Chairperson 

Robert u ' 

Z 
orporatc SecI' tary,,~ W'V 
S.1. DartY. Corporate ",,~re " 

f 
<. 

SIGNED ON behalf ofthe 
CANADIAN UNION OF PUBLIC 
EMPLOYEES, LOCAL NO. 358 
(The Duncan & North Cowichan Civics) 
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Letter ofUndcl'standingNo. 4 
BETWEEN: 

Cowichan Valley Regional District 
AND: 

Canadian Union Of Public Employees, Local 358 (Representing employees of the 
Cowichan Valley Regional District at the Administration Building, Economic 
Development, Kerry Park Recreation Centre, Island Savings Centre) 

Casnal Addendum Seniority Hours Calculations 

The parties agree to the following Seniority Hours Calculations for the Casual Addendum. The 
application of this Letter of Understanding (LOU) will be applied on calculations moving forward, and 
reflected on the next Casual Addendum produced following the signing of this LOU. 

Regular Part Time Members who Choose to Revel1 from Regulal' Part Time Status to Casual 
Status 

Hours Included: Maintain casual hours accumulated previously (if applicable) plus all the 
regular part time hours accumulated plus any casual hours the member may have accumulated 
during their regular part time status (if applicable). 

Casuals Members who Work in a Temporary Full Time or Temporary Part Time 
Opportunity and Revert Back to Casnal Status when the TcmporaryOpportunity Ends. 

I-lours Included: Maintain all casual hours accumulated plus all temporary hours accumulated 
plus any casual hours the member may have accumulated during their temporary status (if 
applicable). 

This Letter of Understanding No.4 will expire at the end of the current Collective Agreement, and will 
be incorporated into the Collective Agreement, "Addendum A - Casuals" during the next round of 
bargaining. 

Signed this 8"'l ~ day of (fIl-AJU!trtzy ,2013 

IN WITNESS WHEREOF the corporate seal of the Employer has been hereunto affixed, attested to by the 
hands of its proper officers in that behalf and has been executed by the duly authorized officers ofthe Union 
the day and yeaI' first above written. 

THE CORPORATE SEAL of the 
COWICHAN V ALLEY REGIONAL DISTRICT 
was hereunto affixed by and in the presence of: 

., .) 
~L/ 

Chair "--" 
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SIGNED ON behalf of the 
CANADIAN UNION OF PUBLIC 
EMPLOYEES, LOCAL NO. 358 
(The Duncan & North C ichan Civics) 






